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PERFORMANCE AGREEMENT
ENTERED INTO BY AND BETWEEN:

The Sedibeng District Municipality herein represented by Busisiwe Modisakeng in her capacity as Executive
Mayor (hereinafter referred to as the Employer)

and

Stanley Khanyile Municipal Manager (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
1. INTRODUCTION

1.1 The Employer has entered into a contract of employment with the Employee in terms of Section
57(1)(a) of the Local Government: Municipal Systems Act 32 of 2000 (the  Systems Act). The
Employer and the Employee are hereinafter referred to as “the Parties”.

1.2 Section 57(1)(b) of the Systems Act, read with the Contract of Employment concluded between the
parties, requires the parties to conclude an annual  performance agreement.

1.3 The parties wish to ensure that they are clear about the goals to be achieved, and secure the
commitment of the Employee to a set of outcomes that will secure local government policy goals.

1.4 The parties wish to ensure that there is compliance with Sections S7(4A), 57(4B) and 57(5) of the
Systems Act.

2. PURPOSE OF THIS AGREEMENT
The purpose of this Agreement is to -

2.1 Comply with the provisions of Section 57(1)(b), 57(4A), 57 (4B) and 57(5) of the Act as well as the
employment contract entered into between the parties;

2.2 Specify objectives and targets defined and agreed with the employee and to communicate to the
employee the employer's expectations of the employee’s performance and accountabilities in
alignment with the Integrated Development Plan, Service Delivery and Budget Implementation Plan
(SDBIP) and the Budget of the municipality;

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure to the performance
agreement;

2.4 Monitor and measure performance against set targeted outputs;
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2.5 Use the performance agreement as the basis for assessing whether the employee has met the

performance expectations applicable to his job; In the event of outstanding performance, to

appropriately reward the employee; and

2.6 Give effect to the employer’'s commitment to a performance-orientated relationship with its employee

in attaining equitable and improved service delivery.

3. COMMENCEMENT AND DURATION

a)

b)

d)

e)

4.

41

This Agreement will commence on the 01 July 2018 and will remain in force until 30 June 2019
thereafter a new Performance Agreement, Performance Plan and Personal Development Plan shall
be concluded between the parties for the next financial year or any portion thereof.

The parties will review the provisions of this Agreement during June each year. The parties will
conclude a new Performance Agreement and Performance Plan that replaces this Agreement at least
once a year by not later than the beginning of each successive financial year.

This Agreement will terminate on the termination of the Employee’s contract of employment.

The content of this Agreement may be revised at any time during the above-mentioned period to
determine the applicability of the matters agreed upon.

If at any time during the validity of this Agreement the work environment alters (whether as a result of
government or Council decisions or otherwise) to the extent that the contents of this Agreement are

no longer appropriate, the contents shall immediately be revised.

PERFORMANCE OBJECTIVES

The Performance Plan (Annexure A) sets out-
4.1.1  The performance objectives and targets that must be met by the Employee; and

4.1.2  The time frames within which those performance objectives and targets must be met.

4.2 The performance objectives and targets reflected in the Performance Plan (Annexure A) are set by

1)

the Employer in consultation with the Employee and based on the Integrated Development Plan,
Service Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include key objectives; key performance indicators; target dates and weightings.
421 The key objectives describe the main tasks that need to be done.
422 The key performance indicators provide the details of the evidence that must be
provided to show that a key objective has been achieved.
4.2.3 The target dates describe the timeframe in which the work must be achieved.
424 The weightings show the relative importance of the key objectives to each other.
4.2.5 The Employee’s performance will, in addition, be measured in terms of contributions to
the goals and strategies set out in the Employer’s Integrated Development Plan.
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5. PERFORMANCE MANAGEMENT SYSYTEM

5.1 The Employee agrees to participate in the performance management system that the Employer
adopts or introduces for the Employer, management and municipal staff of the Employer.

5.2 The Employee accepts that the purpose of the performance management system will be to provide
a comprehensive system with specific performance standards to assist the Employer, management
and municipal staff to perform to the standards required.

5.3 The Employer will consult the Employee about the specific performance standards that  will be
included in the performance management system as applicable to the Employee.

5.4 The Employee undertakes to actively focus towards the promotion and implementation of the KPAs
(including special projects relevant to the employee’s responsibilities) within the local government
framework.

5.5 The criteria upon which the performance of the Employee shall be assessed shall consist of two

(2) components, both of which shall be contained in the Performance Agreement.
5.5.1 The Employee must be assessed against all three components, with a weighting of 80:20
allocated to the Key Performance Areas (KPAs) and the Core Competency Requirements

(CCR) respectively.

5.5.2  Each area of assessment will be weighted and will contribute a specific part to the total score.
5.5.3  Main areas of work will account for 60%, Risk Management will account for 10%,
Implementation of Audit Recommendations and / or Management Audit Action Plans will

account for 10% and CCRs will account for 20% of the final assessment.

5.6 The Employee’s assessment will be based on his performance in terms of the outputs / outcomes
(performance indicators) identified as per attached Performance Plan (Annexure A). and the
weightings agreed to between the Employer and Employee:

5.7 The CCRs will make up the other 20% of the Employee’s assessment score. CCRs that are deemed
to be most critical for the Employee’s specific job should be selected () from the list below as agreed
to between the Employer and Employee.

5.8 Organisational Performance Weighting:

KEY PERFORMANCE AREAS WEIGHTING ABSOLUTUE | WEIGHTED
WEIGHTING AVERAGE
Basic Service Delivery 20% 80%
Municipal Transformation and Institutional Development 10%
Good Governance and Public Participation 30%
Municipal Financial Viability and Management 20%
Local Economic Development 20%
TOTAL 100%
CORE COMPETENCY REQUIREMENTS WEIGHTING
Split per CCR | 20%
Financial Management + 20%
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Strategic Capability and Leadership v 20%

People Management and Empowerment v 20%

Client Orientation and Customer Focus v 10%

Service Delivery Innovations ) 20%

Communications Y 10%

TOTAL 100%

OVERALL WEIGHTINGS 100%

6. EVALUATING PERFORMANCE

6.1 The Performance Plan (Annexure A) to this Agreement sets out - ;
6.1.1 The standards and procedures for evaluating the Employee’s performance; and
6.1.2 The intervals for the evaluation of the Employee’s performance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the
Employee’s performance at any stage while the contract of employment remains in force.

6.3 Personal growth and development needs identified during any performance review discussions should be
documented in a Personal Development Plan as well as the actions agreed to and implementation should
take place within the set timeframes.

6.4 The Employee’s performance will be measured in terms of contributions to the goals, strategies and
performance indicators set out in the Employer’s IDP.

6.5 The annual performance appraisal will involve:

6.5.1 Assessment of the achievement of results as outlined in the performance plan (SDBIP):

(a) Each KPA should be assessed according to the extent to which the specified standards or
performance indicators have been met and with due regard to ad hoc tasks that had to be
performed under the KPA.

(b) An indicative rating on the five-point scale should be provided for each KPA as described
in 6.10 below.

(c) The applicable assessment rating calculator (refer to paragraph 6.5.3 below) must then be
used to add the scores and calculate a final KPA score

6.5.2 Assessment of the CCRs

(@) Each CCR should be assessed according to the extent to which the specified standards
have been met.

(b) An indicative rating on the five-point scale should be provided for each CCR.

(c) This rating should be multiplied by the weighting given to each CCR during

the contracting process, to provide a score.
6:5.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating calculator

such overall rating represents the outcome of the performance appraisal. /‘ V
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6.6 The assessment of the performance of the Employee will be based on the following rating scale for KPA’s
and CCRs: as included in the Performance Plan (Annexure A)

6.7 For purposes of evaluating the annual performance of the Municipal Manager, an evaluation panel
constituted of the following persons must be established -

6.7.1 Executive Mayor,

6.7.2 Chairperson of the Audit Committee or the Deputy Chairperson if the Chairperson is absent
6.7.3 Member of the mayoral or executive committee

6.7.4 Executive Mayor and/or Municipal Manager of another municipality

6.7.5 Municipal Manager from another municipality or a representative.

Manager responsible for Human Resources of the municipality must provide secretariat services to
the evaluation panel

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of each Employee in relation to his performance agreement shall be reviewed on the
following dates with the understanding that reviews in the first and third quarter may be verbal if

performance is satisfactory:

Quarter Review Period Review to be completed by
1 July — September 2018 October 2018 (Informal)
2 October — December 2018 February 2018
3 January to March 2019 April 2019 (Informal)
4 April - June 2019 August 2019

7.2 The Employer shall keep a record of the mid-year review and annual assessment meetings.

7.3 Performance feedback shall be based on the Employer’s assessment of the Employee’s performance.

7.4 The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “A”
from time to time for operational reasons. The Employee will be fully consulted before any such change
is made.

7.5 The Employer may amend the provisions of Annexure A whenever the performance management
system is adopted, implemented and / or amended as the case may be. In that case the Employee will
be fully consulted before any such change is made.

Performance Agreement 2




o~

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as in the
Performance Plan (Annexure A)

9. OBLIGATIONS OF THE EMPLOYER

9.1The Employer shall —:

9.1.1 Create an enabling environment to facilitate effective performance by the employee;

9.1.2 Provide access to skills development and capacity building opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and generate solutions to common
problems that may impact on the performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably required by the
Employee to enable him to meet the performance objectives and targets
established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee may reasonably
require from time to time to assist him to meet the performance objectives and

targets established in terms of this Agreement.

10. CONSULTATION
10.1 The Employer agree to consult the Employee timeously where the exercising of the powers will have
amongst others -
10.1.1 A direct effect on the performance of any of the Employee’s functions;
10.1.2 Commit the Employee to implement or to give effect to a decision made by the employer;
and;
10.1.3 A substantial financial effect on the Employer.
10.2 The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to
the exercise of powers contemplated in 10.1 as soon as practicable to enable the Employee to take
any necessary action without delay.

11. MANAGEMENT OF EVALUATION OUTCOMES

11.1 The evaluation of the Employee’s performance will form the basis for rewarding outstanding

performance or correcting unacceptable performance.

11.2 A performance bonus of from 5% to 14% of the all-inclusive annual remuneration package maybe
paid to the Employee in recognition of outstanding performance to calculated as follows:
I Score Performance Rating Bonus %
5 Score above 90% Outstanding Performance 10% - 14% of total
package
W
TSN
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4 Score from 80% and 90% Significantly above expectation 5%-9% of total package
Score from 70% - 80% Fully Effective 0%
2 Score below 70% Ineffective and Unacceptable | 0% bonus and remedial
Performance action required
11.3 In the case of unacceptable performance, the Employer shall —:

11.3.1 Provide systematic remedial or developmental support to assist the Employee to
improve his performance; and
11.3.2 After appropriate performance counselling and having provided the necessary
guidance and/ or support as well as reasonable time for improvement in
performance, the Employer may consider steps to terminate the contract of
employment of the Employee on grounds of unfithess or incapacity to carry out
o~ his duties.

12. DISPUTE RESOLUTION

12.1 Any disputes about the nature of the Employee’s performance agreement, whether it relates to
key responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall
be mediated by -

12.1.1 The MEC for local government in the province within thirty (30) days of receipt of a formal
dispute from the Employee; or
12.1.2 Any other person appointed by the MEC.
12.2 In the event that the mediation process contemplated above fails, clause 20.3 of the

Contract of Employment shall apply.

13. GENERAL

13.1 The contents of this agreement and the outcome of any review conducted in terms of Annexure
A may be made available to the public by the Employer.

13.2 Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee
in terms of his contract of employment, or the effects of existing or new regulations, circulars,
policies, directives or other instruments.
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MUNICIPAL MANAGER

AS WITNESSES:

1. MéﬁM

/)
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ANNEXURE A

PERFORMANCE PLAN

MUNICIPAL MANAGER

2018/19 FINANCIAL YEAR
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1. PURPOSE

The Performance Plan defines the council’s expectation of the Executive Director:
Community Services’ performance agreement to which this document is attached
and of the Municipal Systems Act (MSA) which provides that the performance
objectives and targets must be based on the Integrated Development Plan of the
municipality.

2. KEY RESPONSIBILITIES OF THE MUNICIPAL MANAGER :

(@) The Municipal Manager as head of administration is responsible for policy direction of
the council and accountable for:

(b) Responsible for the management of the municipality’s administration in accordance
with the Local Government: Municipal Systems Act of 2000 and other legislation
applicable to the municipality.

a) The formation and development of an economical, efficient, effective and

accountable administration:

b) Equipped to carry out tasks of implementing the municipality integrated development
plan in accordance with chapter 5 of the Local Government: Municipal Systems Act
of 2000.

c) Operate in accordance with the municipality’s performance management system in
accordance with chapter 6 of the Local Government: Municipal Systems Act of 2000;

d) Responsive to the needs of the local community to participate in the affairs of the
municipality.

e) Implementation of the municipality integrated development plan and the monitoring of
progress with implementation of the plan.

f) Management and provision of services to the local community in a sustainable and
equitable manner.

g) Appointment of staff other than section 57 managers accountable to the Municipal
Manager subject to the employment equity act no 55 of 1988.

h) Management, effective utilization and training of staff.

i) Maintenance of discipline of staff,

) The promotion of sound labour relations and compliance by the municipality with
applicable labour legislation.

k) Advising Council and the political office bearers of the municipality.

) Managing communication between the municipality’s administration and its political
structure and political office bearers.

m) Carrying out the decision of the political structures and political office bearers of the
municipality.

n) The administration and implementation of the municipality by-laws and other
legislations.

0) Exercise of any powers and performance of any duties delegated by the municipal
Council, or sub-delegating authorities of the municipality to the Municipal Manager in
of the Local Government: Municipal Systems Act of 2000.

p) Facilitating participation by the local community in the affairs of the municipality.

q) Implementation of national and provincial legislation applicable to the municipality,
and

r) The performance of any other function that may be assigned by the municipal

Council. )7- K .
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3. THE SCORECARD OF THE MUNICIPAL MANAGER

The scorecard is made up of the following:

| Scorecard item Weighting it
i) The Service Delivery and Budget Implementation Plan 60%
(SDBIP)
i) Implementation of Audit Recommendations and/ or 10%

Management audit action plans for both internal audit and
External Audit

iii) Risk Management 10%
iv) Core Managerial Competencies 20%
L TOTAL | 100% iy

5K
N
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OFFICE OF THE MUNICIPAL MANAGER
SERVICE DELIVERY AND BUDGET IMPLEMENTATION

SEDIBENG DISTRICT MUNICIPALITY

- CUSTODIAN: MUNICIPAL MANAGER
PLAN ( SDBIP) FOR THE YEAR ENDING 30 JUNE 2018

Priority Area  [IDP Strategy |IDP Objective Objectiv [Key Performance|KPI  |Baseline Budget  |Funding [AnnualTarget |Quarter One(t)  |Quarter fwo 2 |QuarterThree (3) [Quarter Four (4) |POE Required
e No: Indicator (KPI) [No: [Amount  |Source
IGR AND RISK MANAGEMENT
Inter- To fadiiiate co- To promote co- D1 INumber ofiGR  [D Seven (7) IGR 792711 OPEX Co-ordinate seven [Co-ordinale o (2) [Co-ordinae wo (2)  [Co-ordinats two (2) [Co-ordinae ONE |Atendance Register]
govermental operafve | operatve government Forums Forums (7) Regional IGR  |Regional IGR Regional IGR Regional IGR (1) Regional IGR  |and signed Minuies
Relations (IGR) | government i inthe Forums Forums Forums Forums Forum of the IGR Forums
trough previous fnancial
comnunicafion, year
consuliafon and
jointdecision
meking
Number of IGR  [D1.2 [New Target Develop and monitor [Develop Resalufon |Monior Monitor [Monitor IGR Forum
forums resolufon Resolufon Register [Register for Regional fir of i of of  [Resolufon Register
Registers for Regional Forums | Forums and monitor resolufon of IGR resolufon of IGR resolufon of IGR
developed and implementzfon Forums and update  |Forums and update ~[Forums and update
Moniored. resolufon register  [resolufon regiskr  |resoluton regisier
Risk To Assess, To ensure thatthe D2 [Number ofRisk |D2.1  [2017/2018 Risk  [50 000 [OPEX Develop one (1) Develop one (1) . e - Approved Risk
Management | Idenfly, contol | municipalty's risk and M: ans n 201819 Risk 2018/19 Risk Management Plan
and monitor the |  risk exposures are developed M: Plan
implementafion of | properly managed in and submitio Risk ~ |and submitio Risk
nifgaon order to minimize
measures uncertainy and | Commitiee for Comitee for
maxiize business | Approval Approval
opportunifes.
Nurber of Risc  [D2.2° [2017/2018 Risk ConductThree (3) [Conductone (U] Conuctone (1) Conductone (1) - Quarteriy Risk
|Assessments Registers |Annual Risk Strategic Risk Ethics Management ~ [Fraus Risk Management
Conducted Assessmentsand  [Register and one (1) [Risk Assessmentand |Assessmentand Reports
Reporto Risk | Operatonal Risk submito Risk submitio Risk
Management Register and subritto| Comitee for Commiitee for
Commitee Risk Mananagement |approval | Approval
Commitse for
epproval
INTERNAL AUDIT
Audit Plan Develop, To provide D3 Number of Internal [D3.1 [2017/2018 Audit 1580500 |OPEX Develop one (1) |Develop one (1) Risk _ % _ Approved Infernal
= implementand  |reasonable assurance AuditCoverage Plan Risk-Based Internal [Based Inernal Audit Audit Plan
monitor Risk- |and independent Plans Developed Audit Coverage Plan |Coverage Plan
based Inernal | opinions to
AuditCoverage |managementand
n council
SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN
SDBIP Development of OPEX
SDBIP
and Accountzble
monitoring of the
municipal
PERFORMANCE MANAGEMENT
PMS Co-ordinate To promote a cultre |D5 Number of D51 [Performance 1865679 |OPEX [Monitor and evaluate[Monior and evaluae (Monitor and
Perbrmance | of acoountabiily Municpal monibring an 2018/19 muricipal  [quarer one (1) quarer tree (3)  [evaluat quarer
Reporing, Performance evaluafon our(4) and annual
Moritoring and Informaton Quarerly, Mid-year [informaton and i and report
Evaluaton Reviews and and annually and report informafon and
R produce Six (6)
coordinated Reports
600D GOVERNANCE AND QUALITY. ASSURANCE
Quality Ensure To promote a culre |D6 Percentage of D6.1  |Developmentand |16 082 698 JOPEX |Address 90% _ - - Address 90% Audit Acfon Plan
Assurance  [necessary of accountebilly Auditor General Implementon of |Audior General | Auditor General
acions are ken indings resoved | Audit Acton Plan [Findings Findings
againstal
|indings raised by
the Audiior
General
Co-ordinate To ensure clean D7 Number of Annual [D7.1 | 2017/16 Annual Develop and Subrit |Develop and Submit Develop and Submit Council Apporved
Muricipal accountable and Reports submited Report 2017/18 Annual Draft2017/18 Annual Final 2017/18 Annual . Annual Report
Reporing ransparent o Auditor General Reportd coundl  [Reportto Coundl Reportio Coundil
governance and Council
LEGAL SERVICES
Council Legal [Toupdat To provide vibrant D8 Percentageof  [D8.1 10 Litgaions 5125667 JOPEX  [Reduce Liigafons |Reduce Lilgatons  |Raducs Liigatons  [Reducs Lifgafons |Reduce Litgatons _|Lisgafon Regiser
Advice Counci ofnew | eflectve and reducton of against he againstthe against he against he againstthe againstthe and report
andior amended [professional legal Lifgatons (against municipalty municpalty by 15% |municpaly by 3% (municpally by 4% | municpalty by 4% |municpalty by 4%
legistaion and | services to counci, the municipality) and report and report and report and report
legal ranscripts | municipal manager
relevant® local |and managementin
A7 governmentor  he discharge of teir
efiecive responshifies
managementof
| Counci business
Contract Oversee he To provide legal D9 Number of conract|D9.1 | Four Conract Oversee the Oversee the Oversee the Oversee e Oversee the Confract
M i of (advice b i of i of i of i of i of
contact and coundl |oversightrepors oversightreports in contrat, conract Repors
menagementby produced 2017118 fnancial and report quarterly [and report and report and report managementand
clusters year report
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SEDIBENG DISTRICT MUNICIPALITY
COMMUNITY SERVICES - CUSTODIAN: EXECUTIVE DIRECTOR COMMUNITY SERVIGES
SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN (SDBIP) FORTHE YEAR ENDING 30 JUNE 2019

Priority Area IDP Strategy [IDP Objective  [Objecti Key Performance|KPI No |Baseline Budget Funding  [Annual Target |Quarter One(1} [Quarter two (2) [Quarter Three (3)|Quarter Four (4)[POE Required

ve No: |Indicator (KPI) Amount Source
COMMUNITY SAFETY

Community Taimplement [ To promote and H1t Number of H1.1 (2017718 6821415 OPEX [l twelve [I four (4) | Imple four (4) I four (4) |1 four  |Minutes and

Safety [communily safely [build safer Community Saiety Community safely (12) Communily Community Sakly Community Safely |Community Sakey |(4) Community | Atendance

Pr p i P Reports Saety P and P and [Py and [Sakly Registrs

implemented Programmes and |report report report Programmes and

report report
DISASTER MANAGEMENT

Disaster To conduct To promoie H2 Number of H2.1  [Four (4) 10831616 JOPEX Conductfour (4) [Cond (1) [Cond: (1) [Cond: (1) {Cond: (1) |Minutes and
management ‘community disaster resifient Disaster Awareness Public Disaster lPubﬁc Disaster Public Disaster Public Disaster Public Disaster  |atiendance Regiskrs|

M i A \ M: M M

campaigns |awareness 2017118 | | |
programmes | and | and ', gl and and and
conducted report report report report report
HEALTH AND SOCIAL DEVELOPMENT

District Health  [Promote the To ensure efectve [H3 Number of Primary[H31  [Three (3) Distict | 13744176 |OPEX Develop Monitor Monitor Monitor Monitor Updated resolufion

Council eficient delvery |Service Delivery Healh Care Health Council resolufon reister |i of l of |ir of i of |register

Activities of Primary (PHC) Mestngs On for Diskrict Healh of Jresol of l of h of
Healh Care Programmes 2017/18 financial council meefings | DistictHealh DistictHealth DistrictHealh DistrictHealh

implemented year and monitor counci and update |council and update council and updake | council and
implementaton  |resolufon regiser |resolufon regiser |resoluon regiser |update resolufon

Women and Encourage To provide women |H4 Number of H41  [Three (3) Women Conducttree (3) |ConductHuman ConductHuman N Conduct Reports and

Gender women b ke  [empowerment Women and and Gender Women and Traficking Traficking Agriculcure atendance regisiers

Programmes charge ofheir  |platorms Gender Programmes in Gender Er = Econormic
Ives Programmes 2017/18 Financial Programmes Fainings fainings (SDM Empowermentior

implemented year (Stekeholders) Inerns) women

YouL Encourage To provide yout [H5 Number ofYoung [H51 [2000 young 2000 Young 500 Youh 500 Youh 500 Youh 500 Youth |Programme,

Prc! young people © [empowerment peaple (yout) people accessed people (youh) b |paricipate on YAC paricipate on YAC |parfcipate on YAC parfcipate on atiendance registers
take charge of  [platorms accessed hrough in 2017118 access and services services services YAC services and event phoos
teir lves Youth Advisory financial year parfcipate on

Cente YAC Services
(YAC)Services

Bursary To provide To encourage and |H6 Number of H6.1  |External Bursaries| Provide Financial Provide Financial Programme Report

Programme bursaries b capacitaie exernal sudens Assistance b 25 |Assistance b 25
regional students| previously provided Financil External sudens External students

disadvaniages Assistance - = =
sudents
HIVAND AIDS

HIV and AIDS Faciltae, To provide support[H7 500 000 people  [H7.1 |50 000 people 8 288 000 HIVIAIDS i ] door-b- I door-b- | 00r-i0- - Programme Repors

Programme coordinae and  [b HIV/AIS and 100 000 reached in he GrantOPEX |-door door door prog door
monitor inkrnal  (infected and houssholds previous fnancial and reach 500 |and reach 125 000 |and reach 125 000|and reach 125 and reach 125
and exiernal  |aflecied reached through year 000 people people people 000 people
HIV, 8Tl and TB|communifes door-fo-door
Programmes campaign

SPORTS, ARTS AND CULTURE

Sports and Provide Toimprove heir | H8 |Number ofSpors |H8.1  [Four 4) 14482546 |OPEX Coordinate (4)  [Coordinate one (1) |Coordinate one (1)]Coordinai one Coordinaks one  [Atendance

Recreation developmental | qualily of fves for develop P in D P Developi D P (1) D p ) Registers, reports on

Programmes Spors, Arsand | the people ofhe progranmes the previous Spors Sports Spors Sports Developmental  |events with phos of|

Cultural region coordinaied fnancial year Pr and |Prog and [Py and  |Progi and |Spors e evens
Programs 'f‘ of ‘!‘ li ofhe|C of ’f‘ of |P and
the Approved Approved e Approved e Approved Consolidaton of
Regional Regional Regional Regional te Approved
Recreation Policy |R P Rs P R Policy |Regional
wih GP SACR  |with GP SACR wih GP SACR wih GP SACR Recreafon Policy
with GP SACR
Arts and Culture Number ofArs [H82 |Four 4) Coordinate Four |Coordinaks One Coordinas One  [Coordinale One Coordinake One  [Atendance
Programmes and Culural Programmes in (4) Ars and (1) Ars and (1) Ars and (1) Ars and (1) Ars and Registers, repors on
programmes the previous Culure Culture Culture Culture Culure events with phoos of|
coordinated fnancial year Programmes and |Programme and Programme and Programme and  |Programme and [fe evens
e Two (2) CraftHub|Two (2) CratHub (report report report

Programmes Programmes
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SEDIBENG DISTRICT MUNICIFALITY

CORPORATE SERVICES - CUSTODIAN: EXECUTIVE DIREGTOR CORPORATE SERVICES

SERVICE DELIVERY AND BUDGET IMPLEMENTATI

ON PLAN ( SDBIP) FOR THE YEAR ENDING 30 JUNE 2019

Priority Area IDP Strategy  [IDP Objecive Objectiv | Key Performance | KPI No Basefine Budget Funding Annual Target  [Quarter One(1) Quarter two (2) [Quarter Three (3) |Quarter Four (4) POE Required
eNo: | Indicator (KPI) Amount Source
INFORMATION TECHNOLOGY
ICT Steering  |Ensure To provide oversight [I1 Percentage (%) of [I1.1 i 26 055 864 OPEX Develop a resolufon  [Develop a resoluton | Monior Monior Monitor Resolufon register ,
Committee |functonaliy ofthe [toICT operations |implementation of of ICT Steering racking tool for ICT racking tool for ICT on of of of ICT |minutes and
ICT Steering resolutions ICT Commitee Steering Commitee Steering Commitee  [ICT Commitie ICT Commitee Commitee atiendance register
Commitee Steering Commitee meetings are Meetings and monitor Meetings and R and ions and fons and and
available implementaon monitor and report and report report
implementation
Optic Fibre To maintein and | To ensure efecive Nurber of 2.2 Previous report Monibr the usage and | Monior the usage | Monor the usage |Monior the usage (Monior the usage  |Optic Fiore monioring
Project monitor Optic coverage of opfic fore (functional Wi-Fi on fhe Optic i ofopic  |and mair of jand mai and mair and mair f {report
Fbre functonafty Hotspots covered Fre Usage fbre in the region and {optc fbre in the of optic fore in the |optic fbre in the optic fibre in the
by the Optic Fibre. and report Quarterly region and report  (region and report region and report |region and report
Maintenance
1CT Shared Share ICT To manage ICT- 13 Number of Local  |13.1 Previous Monior implementafon | Monior Monior Monior Monior Shared services report|
services services with related shared licialit Mir of ICT Shared i fon of i tic i of i ofICT
Local Service level ufising Sedbeng’s ICT Steering and report ICT ICT Shared ICT Shared ICT Shared Shared Services and
Municpalites agreements ICT services Commitee Steering Commitee | Services and report |Services and [Services and report
report report
HUMAN RESOURCES
Skills Toreview | To ensure efecive |14 Amountofnds 141 [Prevously 8 440 437 OPEX Develop Skiks DevelopSidls | [Approved Skils
Development | employees' Skils | and conpetent siaff | secured for Skils Approved Skills D¢ and and Developmentand
Plan and development d an D Training plan © secure | Training plan o Training Plan
Training Plan and and Training funds for implementaton | secure funds for ! _ _
‘submit Annual Plan implementaton
Training Report
LGSETA = I Provide ¥aeva nor [Precioeee
Number of Non-  [14.2 2017/2018 Skils SETAs Provide Non-PDP  |Provide Faining non |Provide training | Provide g [Provide raining non |Skills Developmentand
PDP fraining Development Programmed o PDP taining©20  |non PDP faining [non PDP training to PDP taining 20 | Training Reports and
— programmes Training Plan k 0 20 employees (20 employees enployees atendance registers
provided b
enployees
CPMD Course Number of Senior  [14.3 15 employees SETAsand  [Provide faining for four | Enroll two @ " Enroll two (2) . Skills Development and |
and Middie atained CPMD other grants  ((4) Senior and Middee | managers on CPMD managers on Training Repors and
members |Programme CPMD Programme enrolment letiers
received CPMD on CPMD
raining
Local Labour  [To conduct To promote good 15 Percentage of 15.1 Collectve OPEX Develop a resolufon  [Develop a resoluton |Monior Monior Monior Updated LLF
Forum monthly LLF lebour refaons of \gr B racking ool for LLF | racking tool for LLF [i fon of i of of LLF|Resolufon Register
meefings b LLF meefings available [and monitor and monitor LLF resolufons  [LLF resolufons  |resolufons and
defberate on resolutions i and report and report report
[issues aflecting
employees and
management
COUNCIL SECRETARIAT SERVICES
Method used [Provide Provide administafve [I6 Number of updated [16.1 A new target 12 853 688|OPEX Update counci Update 1 council Update 1 council [Update 1 councl Update 1 council Updated Council
torecord, [secretariat supportto council and counci resoluton resolufon register and [resolufon regiser | resolufon regiser (resoluton register |resoluon regiser  [Resolufon Regiser
minute and file |services to coundil |iis commitees regisers monior implementaton [and monior and monior and monior and monibr
Council sitting [and i commitees i i i i
activities
FACILITIES
General Developand  |Toreviewand 17 Number of 17.1 [2017118Repars] 30516 139]OPEX Develop one (1) Develop one (1) _ ~ Approved Repars and
Repairsand  |maintain high implement General Municpal Buildings and counci approved counci approved Maintanance Plan
Maintenance  |qualiy municipal  [Repairs and and sies Repared Maintenance General Maintenance & | General
Plan faciifes Maintenance Plan and Maintined Reports Repairs Process Plan | Mainenance &
Repairs Process
Plan
Implement General Inplement General |implement Implement General|Inplement General Repars and
Repairs and Repars and General Reparrs  |Repairs and Repairs and Maintanance Repors
i Plan and i Pen  |and Mair i Plan Plan
report Quarterly and report Plan and report |and report |and report
FLEET MANAGEMENT
Fleet Maintain High To manage and 18 Number of 18.1 Fleet 4228662 [OPEX Develop one Develop one - _ _ Approved Fleet
Management  |Quakty Municpal |monior Integraed Municpal vehicles |Management approved Fleet approved Fleet ManagementPlan
Fleet FleetManagement managed, serviced reports fomthe: Management Plan Management Plan
operafons and repaired previous
. financial year
Inplement Fieet ImplementFleet [ implementFleet [ImplementFieet [ImplementFioet FleetManagement
and plan Repors
report Quarterly and report and report and report and report
INTERNAL PROTECTION SERVICES
Internal Provide Protecton [To safeguard the 19 Number of crminal [19.1 10 incidents 20 777 780 (OPEX Provide ongoing Provide ongoing Provide ongoing  [Provide ongoing  |Provide ongoing Internal Prokecion
Protection Services for council assets, offenses within he reported in the securiy services b the |security services o security services io|security services b security services b | Services Reports
Services public, employees cilor municpaliy precious municpality and report |he municipally and |he municpaky  |the municpaliy and the municpaliy and
and Councilors ~ |enployees. reduced (in refation financial year quarterly report and report report report
entering and using| 0 safeguarding of (Five (5) break-
the municpalty assets and ins and 5
facilifies and enployee security) resspassing)
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FINANCE CLUSTER - CUSTODIAN: CHIEF FINANCIAL OFFIGER
SERVICE DELIVERY AND BUDGET. IMPLEMENTATION PLAN ( SDBIP ) FOR THE YEAR ENDING 30 JUNE 2019
Priority Area  [IDP Strategy 1DP Objective IDP Key Performance  [KPI Baseline Budget [Funding |Annual Target Quarter One(1) Quarter two (2) Quarter Three (3) [Quarter Four @ POE Required
Objectiv|Indicator No: [Amount  |Source
e No:
OFFICE OF THE CHIEF FINANCIAL OFFICER
Implementatio [Progressve To ensure New Target 1500 000{OPEX Implement 100% of [implement 100% of Implement 100% of  [Implement 100% of Implement 100% of  [Genaral Ledger
nof MSCOA  |Compliance with  |successful MSCOA OA Regulai IMSCOA Regula MSCOA Regulati MSCOA Regt
reforms MSCOA implementation of posting accounts on accountposting - |on account posting of [on accountposting of - |on account posting of fon accountposting of
|regulations the MSCOA of i ic fi
regulafions
FINANCIAL MANAGEMENT AND BUDGETS
Municipal | Compile areaisic | To providea |F2 Number of municipal [F2.1 One (1) annual | 28 982 018]OPEX. Compie one (01) _ _ Compile one (1) mid- Compile one (01) Council Resolution
budget and funded budget| realistic fnancial budgets approved municpal budget |annual budget and year adjustment |annual budgetand  |on approval of
planning ofthe in he previous submitio Council for bugetand submitto | submitio Councl for Budget
municpalty fnancial approval council for approval |approval
De ofan (To deter F3 Number of F3.1 One (01) annual Submit one (01) Submit one (01) = - o Proof of
Plan annual procurement Procurement plans Capex annual Capex annual Capex to Naional
ProcurementPlan  |requirements and 'submitied o National Procurementplan pl plan b Treasury
timeframes Treasury submited o National Treasury  |National Treasury
Nafional Treasury and monibor and monibor
in the previous quarterly. implementaion plan.
financial year
Cost Implement Cost Topromote sound |F4 Percentage of cost F4.1 5% cost saving Realise 5% saving |Realise 1.25% Realise 1.25% savings |Realise 1.25% Realise 1.25%
Containment | Containment financial saving realised realzed in the peraing i annual  Jon I operafing i annual i annual | Corrparison of
Srategy administaon previous fnancial within general operaing budget | budgetwitin general |operating budget | operatng budget Budgetand Actual
pracices year expenses within general expenses wihin general within general |Amounts
expenses expenses expenses (controllable iems /
general expenses)
Municipal Review tarif [ To review the F5 Number of municipal  |F5.1 One (1) Review of Review tarifs for the Review trifs for the |Coundi Resolufion
Tariffs stuckre and effectveness of he erif reviews erifstuctres 2019/20 financial B - B 2018119 fnancial  fon approval of
income generafing |existing tarif conducted conducted in the year and submitio year and submitto | municipal tarifs
tarifs stuctures and he previous financial Council for approval Council for approval
need o for year
— restucturing
SUPPLY CHAIN MANAGEMENT
] Monior adherence|  Toadhere  |F6 |Percentage of obs ~ [F6.1  [2% Jobs awarded | 3360 588 [OPEX Increase the number|[Increase the Increase the number of [increase the number |Increase hie number |GEYODI Reporiss
Compliance o GEYODI GEYODI lawarded b pecple 0 people wih K o jobs i o people | of job b |ofjobs awardedto  |wih comparision of|
requiements wih disabilty disabities on he people wih awarded b people (Wit disabilfes by people wih people wih disabiies [awards per
previous financial disabifties b 5% wih disabilies by 1.25% |disabiffes by 1.25% |by 1.25% quarter
year 1.25%
Percentage ofjobs  |F6.2  |40% jobs Increase he Increase the Increase the Increase the Increase e GEYODI Reportss
awarded b local awarded o fjobs ofjobs. fjobs of job: fiobs  |wihi ision of
SMMESs and SMME's and awarded to SMMEs |awarded to SMMEs  |awarded to SMMEs  |awarded o SMMEs |awarded t SMMEs awards per
fves b dats and Cooperatives b |and Coopsby 25% |and Coopsby 2.5%  |and Coopsby 25% |and Coopsby 25% |quarter
the previous 50% of the enfire.
fnancel year awards
Percentage (%) of  |[F6.3  [25% jobs Increase he Increase e number imber of [ nunber (Increase fie number |GEYOD! Reporss
ljobs awarded b awarded o ofjobs  |of job o b of b |ofjob: b |wih sion of
Women owned women owned awarded fo women |women owned | women owned women owned [ women owned awards per
businesses b dae bushesses in the owned businesses i 0.5% i 0.5% 05% i 0.5% |quarter
previous financial b 27% of he enfre
year awards
Percentage ofjobs  |F6.4  [40% jobs Increase he Increase fhe Increase e Increase e Increase he GEYODI Reporbs
awarded b Youth awarded b youth of job: ge jobs percentagejobs  |percentagejobs  |wih comparision of
owned bus i awarded byouth  |awarded to youh
date n he previous owned businesses |owned businesses by
fnancial year by 42% of the enfre |0.5%
awards
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SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN

SEDIBENG DIS TRICT MUNICIPALITY
STRATEGIC PLANNING AND ECONOMIC DEVELOPMENT - CUSTODIAN: EXECUTIVE DIRECTOR SPED

(SDBIP) FOR THE YEAR ENDING 30 JUNE 2018

DEVELOPMENT PLAN(

Annual Target

OF)

Quarter One (1)

Quarter Two (2}

Quarter Three (3)

[Quarter Four (4)  |POE Required

GDS Il [Consoldate, Review [To co-ordinale the E1 Biannual Repors  [E1.1 201712018 2247 965 (OPEX Monitor Progresson  [Monfior Progress on [Moniior Progress on | Monior Progresson  [Monior Progress on [Reporton GDS i
and monitor Growlh fimplementation of on Growih and Progress reporton Growih and |Growth and |Growth and Growt and Growih and Flagship Projects
and Development  |Regional Growh and Development GDS Il Development Siralegy  |Development D ralegy |De
Strategy (GDS development sirategy Sralegy Flagshp projecis llland | Sralegy Flagshp | Flagship projects i Flagship projects Ifl and [Flagship projects I

[projects Iil and and report report and report
Coordnate To defermine and pian |E2 Final IDP E21 [2017120181DP Develop IDP _ Subrmit Drafl 2018/19 | Subrmi Dral 201619 |1, Approved IDP
lopt ly or the Documents Process Plan and IDP fo council for IDP fo council for ProcessPlan and
planning |needs f De subrmit o council for approval approval counci
Sedibeng Distict | Approved approva 2. Gouncil Resoluon for
Municipaliy submission of drat IDP
3. Final IDP and councl
resoluion
DEVELOPMENT PLANNING AND HUMAN S ETTLEMENTS

Development [Assessment of secior | To ensure. coherent Nuber ofseclor  [E3.1 Review SDF and P s Review SDF b align -

of Spatial plan and submit fo council for with the SDM IDP for couricil resolution

Development |stalegies through Spatial fand srategies approval alignment

Framework Development aligned o IDP in2016 2017118

Framework (SDF) SDF

Housing and [Promole Urban Toredress the spatal Housing and urban [E4.1 Housing and urban Coordinate and monilor [Monitor and Monitor and Monitor and coordinate [Monfior and Reports on monioring of

Urban R i renewal the of the f i housing and urban

Renewal Imodernize urban Region lhousing and urban of of  |housngandurban  [implementation of renewal programmes

inthe housing and urban [ housing and urban I
delivered in previous fnancil renewal renewal programmes |and report renewal programmes
2018119 fnancial year programmesand  Jand report and report
year report

Regional To assist he Region fo [Promoie Regional Nurmber of reports [E5.1 [ Southern Corridor Co-ordinate the Co-ordinake e Co-ordinate the Co-ordinaie the: Co-ordinate the: Reports on

Southern address pastspafal  |Economic Development on he Regional e fthe ofthe

Corridor imbalances and land- Plan. [Southern Corridor Southern Corridor | Southern Corridor  [Southern Corridor Southern Corridor Southern Corridor

Projects use management plans of Regional Regional Regional Regional [Regional Regional Regional Implementaion

reporting. Soutern Corridor Plan Phan n Pan Pln  |plam

Projecs jand reportquarerly  |and report and report and report and report

SPLUMA To assist e Region fo|To provide inclusve.|E6 Number ofreports [E6.1 Coordinate the Coordinate he Coordinate he C @ Reporis on

Imple™ati L of of f of

or land iabl [SPLUMA in the region |SPLUMA in the SPLUMA infhe [SPLUMA inthe region [SPLUMA inthe region|SPLUMA

andreportquarerly  |regionandreport  [regionandreport  |and report land report
[Region
[Fundraising ~{Lobby indsor | To mprove he qually |57 Source finding br the |Sectre lindng br | Sectre indng or [ Subr o (2] Invite proposals Br | Quarerly repors on
implementaion of e [of the Ives of the. D rojects of applcaton ofindsto | (o) developmental | funding of development
D o ofhe region Sedbeng Fresh Produce pro g |projecss
Projects ntPr Feasbilly Distric Municpalty
Feesbily Sudy  [Study
LOCAL ECONOIC DEVELOPHENT
EPWP Crealing work E8 Number ofjbs E8.1 Hundredand twenty] 6385156 |OPEXEPWP |Creals 100 jobs - Employ 100 EPWP - - EPWP Report
% To crea o (122) EPWP Gran! through EPWP |penetciaries
sk Expanded Public joos creaied in he
ivelihoods, education, |Works Program previous fnancial
heatt; rural (EPWP) year
development, bod
securly & land
rebmTo promote
opporunites
SMMEand  [Ensure hat adequale Nurmber of SMMEs [E82 50 Cooperalives Co-ordinale Provide supportio [Provide Supportio [Provide Supportio ten Provide supportio  [SMME and
Cooperatives |inancial and non- and Cooperatives and SMME's rained Capaciafon and fleen (15) SMMES |ien (10) SMMEs and (10) SMMEs and fteen (15) SMMEs | Cooperaives
Development |inancial assistance is rained in the previous Support 50 SMME's and| and C: C: C: and report Development Repoerts
provided fo SMMEs inancial year Cooperatives (induding andreport  |report report
and Gooperatives smal scale frmers) and
report quarierly
TOURISH
Tourism Particpation in To create Tourism E9 Identfy and E9.1 Partcpated in Four 3185993 |OPEX g g epor
Demand i region paricpate in 4 Tourism Infiatves in [Regional Tourism Regional Tourism  Regional Toursm  |Regional Tourism Regional Tourism
initatves markeing initaives the previous through parfcaton on |trough parécpaton [ihrough paricpaton trough paricipaion on |ifvough paricpaton
fnancial year |provincial marketing  |on provincial on provincial g
inftaves andreport | marketing inflaives  [marketing inffafves  [infiaives and report I merkefing inifatves
quarker |and report and report and report
Tourism |Development of To promoie and E10 4 Skils E10.1 120 Tourism Faciliate four (4) skils [ Faciitaie one (1) Faciizie one (1) skils |Faciitate one (1) skis  [Faciize one (1) skils
Supply [productand skilsin | Develop Tourism | development and Studsnis rained and
ihe tourismindustry |iourism awareness Qualty oftourism tourismawareness  |and fourism o
programmes products and |programmes awareness
fciitsted. |services in the programme
—_ FRESH PRODUCE MARKET
Fres” Toprovidea cenral  [Toprovide eficent  JE11 Number of Fresh  [E11.1 |Four (4) Fresh 10424 607]OPEX [Monior [Monior [Moniior o [Monitor Fresh Produce Market
Proc Produce Markels Produce Market he i he fesh p the e
Market system for the region o Srategy ketand o |market: o € market and reportfo
and maximize: council quarterly fo council councl council counci council
municipal revenue

ng
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SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN

SEDIBENG DIS TRICT MUNICIPALITY.
TRANSPORT AND INFRASTRUCTURE AND ENVIROMENT - CUSTODIAN: EXECUTIVE DIRECTOR -TIE

(SDBIP) FOR THE YEAR ENDING 30 JUNE 2018

Priority Area [IDP Strategy IDP Objective Objectiv |Key KPI No: [Baseline Budget Funding |Annual Target |Quarter One(1) |Quartertwo (2) |Quarter Three (3)|Quarter Four (4)
eNo: [Performance Amount Source
Indicator (KPI)
TRANSPORT
Development | Plan and develop |To promo eficient |G1 Number of G1.1 Outdated Inkgraied [R1,3m Gaueng Review and Finalise the _ =
of Integrated accessble, safe |and eflective Integrated Transport Plan Department develop the ITP {development of he
Transport and afordable  [Inkgraied Service Transport Plan’s (ITP) of Roads Approved ITP
Plan (1TP) public ransport  {thataddresses the (ITP) developed &Transport
systems and k ic and and approves
facilifes. |environmental
|development
\imperaiives of he
region
Implementati Implement Airport [To provide seff- G2 Percentage of  [G2.1 Four repors on 5664 869 OPEX ‘Monitor Monifor Monitor Monitor Monitor
on of Airport | Turnaround sustainable airport i on impl fion of I of |l of of of (Imple of
Tumaround Srakegy services |implementaon of Airportstalegy in Arport Airport Airport Airport Arrport Turnaround
Strategy Airport the previous Turnaround Turnaround Turnaround Turnaround stategy and report
Turnaround fnancial year srategy and report| srabgy and report| stalegy and repori|srategy and
Stalegy
INFRASTRUCTURE
Regional Plan fr efiecive, | To ensure efecive |G3 Number of G3.1 Bi-annualrepors  [9 144 034 OPEX Monitor Monibr progress [Monibor progress  [Monibr progress [Repors on
Infrastructur | eficient and delivery of Regional per projects were i of |on Imple on Impk on | Regional
eProjects  |sustainable infastructure services Infrastuciure tabled b council three (3) regional of Regional of Regional of Regional Infastucture
infastuciural Projects infastuciure Infrastucture Infastucure Infastuctre Projecs
projects, water and monibred projects and report Projects and report| Projects and report Projects and
sanitation services, bi-annually Quarkerly Quarterly report Quarterly
and provision of
electicity
— LICENSING
Lic Render efiecive, [To ensure efecive G4 Number of G41 Four (4) reportsin [60 339 266 Depariment |Monitor progress | Monibr progress  [Monitor progress | Monitor progress |Monitor progress
Service eficient and delivery of ficensing reports on 2017/18 Financial ofRoads & |on i on i on impl on i on j
Centers cusbmer oriented  |services Licensing year Transpor{O |of Licensing of Licensing of Licensing of Licensing of Licensing
licensing services Services. PEX Services and Services and Services and Services and Services and report
in the region reportquarrly  [report report report
ENVIRONMENT
Air Quality  [Implementation of To promote eficient G5 |Number of G5.1 No Air Quality 24875190 |OPEX Maintain fully Reporton ambient Reporton ambient |Reporton ambient Reporton ambient
efiectve and efiecive reports on Ar Management Plan operational Ar moniboring Air monibring At monibring Arr moniboring
environment Inkgraied Service Quality Ambient Air Quality | stafons stafions stafons stafons
managementin the |thataddresses the monibring stafon monibring stafons
Sedibeng Distict  |socio-economic and maintained and report
|environmental
|development
imperaives of he
region
Environment Number of G6.1 Four (4) Campaigns| Conduct Four (4) [Conductone (1)) [Conductone (1)) |Conductone (1)) [Conductone 1)
al Awareness Environmental on 2017/18 Envi Envi Envi Envi Envir
Awareness A A |a A
Campaigns C i Camp Campaig Campaig Camp.
Municipal Ensure a safe and |To promok eficient  |G7 Number of G7.1 90% Compliance Render Municipal |Render compliant |Render compliant |Render compliant (Render compliant
Health healhy and eflecive Municipal Health Achieved in Heah Services at municipal heafh  [municipal health municipal healh  [municipal healh
Servi i or Infe Service Services 2017/2018 90% compliance  (services and services and services and services and report
people blive and  |fhataddresses he complied wih with Natonal report report report
work in and reduce |socio-economic and Nafional Health Healh Norms and
environmental |environmental Norms and Standards and
healh risk | development Standards report
imperatves of he
region
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6. ACCEPTANE OF THE PLAN

This Performance Plan is hereby accepted by:

Mr. S. Khanyile

Municipal Manager

Date:

and Signed by Ms. Busisiwe Modisakeng

Executive Mayor

Date: od ) o7/ g01¥
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